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Equitable & Justice-Driven
e Relay discussions/dialogues surrounding diversity, equity, and inclusion to the SAAC
board and student athlete body

e SAAC:
o Host bystander intervention training at the end of fall semester
o Celebrate diversity in athletics (Diversity & Inclusion Day - Spring 2021)

e Personal:
o Attend future DEI trainings
o Speak out against injustices within daily life

Effective
e Find ways to contribute to weekly meetings, either through discussion or active listening
e SAAC:
o Establish a roadmap of events for the 20-21 academic year
o Biweekly board meetings to plan events and rep meetings
o Facilitate communication between athletic faculty and student-athlete population

Community-Based
e Offer support to fellow ASLC reps/senators, and learn more about their
organizations/positions
e SAAC:
o Giving Thanks - Athletic teams will write letters of thanks to professors ; Board
members will write letters of thanks to admin faculty, bon staff, health center, etc.
o Strengthen social ties with entire student body through all-inclusive virtual events

Transparent
e Act as a liaison between SAAC and ASLC, making reports on each other's behalf
e SAAC:
o Keep student body and faculty updated on our work via social media
o Update SAAC website
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Fall 20’ Semester Report

Equitable & Justice-Driven

Relay discussions/dialogues surrounding diversity, equity, and inclusion to the SAAC
board and student athlete body
This is an ongoing goal, however this semester | believe | did a decent job of
communicating my experiences with the DEI training and other discussions. | did not
spend as much time as | could have at SAAC meetings communicating these topics, so
that can be an area for improvement next semester. | look forward to more DEI
conversations!
SAAC :
o Host bystander intervention training at the end of fall semester
o This did not happen this semester, and it has been tabled to next semester. We
had a brief forum with the Title IX Coordinator, but no formal bystander
intervention training
o Celebrate diversity in athletics (Diversity & Inclusion Day - Spring 2021)
This was a 3-day event (10/27 - 10/29). Given the circumstances, this event was
ok. We could have done a better job communicating the goals or motivation
behind this event with the student-athlete population
Personal :
Attend future DEI trainings
An ongoing goal, looking forward to more training next semester!
Speak out against injustices within daily life
This will be an ongoing goal for, what | imagine will be, the rest of my life
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Effective

Find ways to contribute to weekly meetings, either through discussion or active listening
I ended up missing most of the first 4 weekly meetings due to baseball practice, but |
attended every meeting after those 4. | contributed to discussion and listened to my
peers speak when it was their turn
SAAC :
o Establish a roadmap of events for the 20-21 academic year
o SAAC was successful in creating a dynamic roadmap for the fall early on in the
semester
Biweekly board meetings to plan events and rep meetings
This was the first semester we decided to do biweekly board meetings, and it
greatly benefitted internal communication. Rep meetings were also more
productive and engaging as a result.
Facilitate communication between athletic faculty and student-athlete population
o This semester, | found that | was facilitating communication more so between LC
admin and the student-athlete body. Again, | think this was largely due to the
circumstances
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Community-Based
e Offer support to fellow ASLC reps/senators, and learn more about their
organizations/positions
e | learned a lot about the inner mechanisms of the senate and cabinet! | am still learning
ways to better support my peers, and | am open to any suggestions
e SAAC:
o Giving Thanks - Athletic teams will write letters of thanks to professors ; Board
members will write letters of thanks to admin faculty, bon staff, health center, etc.
o Upon second consideration, we decided on a video format this year. We
encouraged our reps and board members to post “thank-you” videos on their
social media and to tag SAAC
Strengthen social ties with entire student body through all-inclusive virtual events
This was a very ambitious goal, and could have been executed better in a more
“normal” semester. While we held several social media events, like bingo,
day-in-the-lifes, this-or-that, etc, community builders tend to be more effective in
person. Food usually helps too.

Transparent
e Act as a liaison between SAAC and ASLC, making reports on each other's behalf
e | consistently reported back to the SAAC board and reps about ASLC’s weekly meetings.
Likewise, | kept ASLC updated on SAAC via weekly reports

e SAAC:
o Keep student body and faculty updated on our work via social media
o SAAC’s use of social media this semester was consistent and well-done
o Update SAAC website
o The SAAC website has yet to be updated, and this is something | will bring up to

the SAAC board next semester



