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Equitable & Justice-Driven
e Relay discussions/dialogues surrounding diversity, equity, and inclusion to the SAAC
board and student athlete body

e SAAC:
o Host bystander intervention training at the end of fall semester
o Celebrate diversity in athletics (Diversity & Inclusion Day - Spring 2021)

e Personal:
o Attend future DEI trainings
o Speak out against injustices within daily life

Effective
e Find ways to contribute to weekly meetings, either through discussion or active listening
e SAAC:
o Establish a roadmap of events for the 20-21 academic year
o Biweekly board meetings to plan events and rep meetings
o Facilitate communication between athletic faculty and student-athlete population

Community-Based
e Offer support to fellow ASLC reps/senators, and learn more about their
organizations/positions
e SAAC:
o Giving Thanks - Athletic teams will write letters of thanks to professors ; Board
members will write letters of thanks to admin faculty, bon staff, health center, etc.
o Strengthen social ties with entire student body through all-inclusive virtual events

Transparent
e Act as a liaison between SAAC and ASLC, making reports on each other's behalf
e SAAC:
o Keep student body and faculty updated on our work via social media
o Update SAAC website



