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REPORT SUMMARY

The Culturally Engaging Campus Climates Survey was distributed to all current undergraduate students, graduate
students, and faculty at Lewis & Clark in fall 2016, and re-launched in spring 2017.

The CAS student survey (N=2,023) received 357 respondents with a 17.6% response rate.

The CAS faculty survey (N= 250) received 80 respondents with a 32% response rate.

RESPONSE OVERVIEW

CAS student responses by racial demographics

Respondent category Actual students’ Survey respondentsz

White 64% 65.7%

Two or more races 4.8% 15.9%

Asian American 5.8% 8.1%

Hispanic/Latino 11.6% 4.8%

Black/African American 2.7% 1.5%

Other - 1.5%

Did not answer/unknown 3.7% 2.1%

Native Hawaiian/Pacific 1.0% 0%

Islander

American Ind.lan/AIaskan 1.2% 0.3%
Native

CAS faculty responses by racial demographics

Respondent category Actual faculty Survey respondents
Tenure/tenure track 75% 63.8%"
Non-tenure/tenure track 25% 35%
White 80.8% 72.5%
Two or more races 2.4% 6.3%
Asian American 6.0% 6.3%
Hispanic/Latino 6.8% 2.5%
Black/African American 1.6% 2.5%
Other - 1.3%
Did not answer/unknown 2.0% 11.3%
Native Hawaiian/Pacific 0% 0%
Islander
American Ind.ian/AIaskan 1.2% 0.3%
Native

! Data collected from admissions responses used for Integrated Postsecondary Education Data System (IPEDS)
official reporting. These categories may not reflect how our students think of themselves.

’ Data self-reported by respondents during survey process. Note that respondents’ self-identified demographic
traits may not match responses collected during the admissions process.

3 Tenure/non-tenure status determined by response to question “how many undergraduate courses will you teach
this academic year?”



SELECTED RESPONSE DISAGGREGATION

CAS STUDENTS

"THERE ARE ENOUGH OPPORTUNITIES TO GAIN KNOWLEDGE
ABOUT MY OWN CULTURAL COMMUNITY"
DISAGREE

LGBTQ+/other/multiple sexualities T 0 7.1%

Heterosexual NS 07 .1%

Trans/other/multiple T 7 7%
Women IS 30.40%

Men I—— 22.8%

Students who are multiracial T /0 4%
Students who are white NN 19.7%
Students of color T 44 ) %

All students N 07 5%,

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0% 40.0% 45.0% 50.0%

"IN GENERAL, | VIEW EDUCATORS ON THIS CAMPUS AS CARING
HUMAN BEINGS"
DISAGREE

LGBTQ+/other/multiple sexualities W= 3 4%
Heterosexual W 2 8%

Trans/other/multiple gender N 15.4%
Women BN 32%
Men M 1.1%

Students who are multiracial E——— 5.7%
Students who are white HEE 2 .8%
Students of color HE 1.9%
All students N 2 8%
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CAS FACULTY

In general, faculty on this campus help each other succeed
Disagree

LGBTQ+/other/multiple sexualities NN 14.3%
Heterosexual NN 15.4%

Trans/other/multiple gender identities N 33.3%
Women IS 18.6%
Men IS 10.3%

Faculty who are multiracial IEEEEE—— 40.0%
Faculty who are white I 16.1%
Faculty of color IEEEEEEEE——— 40.0%
All faculty NI 17.5%
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How often do your assignments allow students to
analyze problems relevant to their own communities?
Not relevant to my course/rarely/occasionally

30%

29%

28.6%

28%

27.5%

27%

26%
Tenure Non-tenure



Compared to when you began at L&C, rate your
understanding of different cultures
Much better/somewhat better
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Training on facilitating dialogue across cultural
differences?
Much better/somewhat better
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