
Renewable	  Energy	  Intern	  (Facilities	  Service)	  
	  

Purpose:	  	   To	  coordinate,	  promote	  and	  support	  the	  proper	  use	  of	  the	  Green	  Energy	  Fee	  and	  sustainability	  
initiatives	  broadly.	  	  

Role:	   Serve	  as	  a	  liaison	  in	  the	  Student	  Senate	  and	  report	  renewable	  energy	  initiatives	  to	  the	  Associate	  
Students	  of	  Lewis	  &	  Clark;	  gain	  insight	  from	  student	  representatives.	  

Be	  a	  resource	  for	  students	  looking	  to	  pursue	  sustainable	  thought	  or	  projects	  and	  act	  as	  a	  coordinator	  

between	  individuals	  and/or	  clubs.	  

Duties:	   Serve	  as	  the	  primary	  point	  of	  contact	  for	  students	  wishing	  to	  understand,	  pursue	  or	  engage	  in	  
renewable	  energy	  initiatives.	  

Assist	  students	  in	  developing	  Green	  Fee	  Fund	  proposals;	  develop	  an	  ongoing	  process	  for	  education	  and	  
outreach.	  

Publicize	  the	  events,	  projects,	  and	  activities	  of	  the	  Green	  Energy	  Fee	  Committee	  and	  clearly	  relay	  

information	  to	  the	  community,	  as	  needed.	  

Meet	  regularly	  with	  the	  leaders	  of	  “green”	  student	  organizations	  to	  remain	  aware	  of	  each	  organization’s	  
goals	  and	  projects,	  as	  needed.	  

Meet	  regularly	  with	  the	  Sustainability	  Manager	  and	  serve	  as	  a	  liaison	  on	  the	  Sustainability	  Council,	  
attending	  meetings	  when	  appropriate.	  

Actively	  engage	  in	  the	  promotion	  of	  sustainability	  on	  campus	  through	  participation	  in	  academic,	  

organizational,	  or	  administrative	  sustainability	  initiatives.	  

Research	  sustainable	  ideas	  and	  practices	  that	  could	  be	  implemented	  at	  Lewis	  &	  Clark.	  

Requirements:	   Strong	  communications,	  writing,	  and	  organizational	  skills	  

Solid	  understanding	  of	  renewable	  energy	  issues,	  markets	  (including	  renewable	  energy	  certificates),	  
campus	  commitments	  and	  previous	  efforts.	  

Must	  be	  available	  to	  work	  for	  Fall	  and	  Spring	  semester.	  

Preferred	  	   Willingness	  to	  and	  affinity	  for	  interacting	  with	  multiple	  student	  groups.	  
Qualities:	  	  

Understanding	  of	  existing	  sustainability-‐related	  and	  renewable	  energy	  programming;	  including	  existing	  
clubs,	  committees,	  and	  existing	  and	  potential	  resources.	  

High-‐level	  attention	  to	  detail,	  well-‐organized	   	   	   	   	  

Compensation:	  Double	  Room	  rate	  credit	  to	  your	  student	  account	  for	  on-‐campus	  housing;	  must	  live	  on-‐campus	  all	  year.	   	  

Reports	  to:	  	   Sustainability	  Manager,	  Facilities	  Services	  


