RECRUITMENT PLANS FOR GENERATING A DIVERSE POOL
(Revised September 5, 2007)

Please check strategies that you hope to employ, and provide details.  (Names of associations you plan to contact, colleagues you will call, minority fellowship programs you will investigate, etc.)  This list is designed to be used in conjunction with Caroline Sotello Viernes Turner’s, Diversifying the Faculty:  A Guidebook for Search Committees. (2002), and is derived from Appendix A:  Checklist of Best Practices, 30-32.  

______1.  Check with relevant professional societies to obtain current statistics regarding numbers or percentages of minorities in the field.  This will be part of your report to the dean.

______2.  Critically analyze the job description and advertisement, making sure they are geared toward inclusiveness.  

______3.   Mail position announcements to minority groups and organizations; university and local organizations, such as minority alumni; and local minority churches and organizations as seems appropriate.

______4.  Contact by letter or phone previous faculty of color, visiting scholars and/or individuals who have made diversity-related presentations on campus

______5.  Use listserves, bulletin boards, and other forms of technology to announce positions and recruit potential candidates.  Include national websites used by HR in this part of the report.  Some national websites include a specific email that goes to approximately 5000 self-identified candidates of color.

______6.  Utilize personal and professional networks to seek leads to potential minority candidates.

